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e 23Interns placed at 19 sites across
Greater Cincinnati and Northern
Kentucky

e Held multiple social events,
educational seminars, team building
exercises, hands-on activities, and a
successful Committed to Community
conference where all interns
presented posters about their
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Our Interns

Bethany House Services
Alexis Flemming

Catholic Charities of Southwestern Ohio
Graylynn Oatess

Center for Closing the Health Gap
Colleen Hoynes

Lighthouse Mecum House
Maia Forman

Tender Mercies
Franco Bull

UC Dept of Family and Community Medicine
Andrew Chrystman

CCHMC Community Health LifeCenter
Jesse Hsu Veronica Takougang
Crossroads Health Center (West & OTR) Groundwork ORV
Joe Walden John Kennedy
Grant Barnett Project Connect
Hanna Ghefe Joy Owens
Cradle Cincinnati Kellsa Mbah
Lamia Himed SuCasa

City Gospel Mission Sam Saperstein
Jeremy Schneider Chris Hall

First Step Home
Maddie Michel

Good Samaritan Free Health Center
Maxwell Schafer

Lighthouse Youth Development Center
Will Smith

Women Helping Women
Esther lyanobor

Cincinnati Health Network
Max Aveis




Our Mission

Urban Health Project educates,
inspires, and challenges medical
students through their service to
vulnerable populations in Greater

Cincinnati to produce more socially
responsible physicians who have a
greater understanding of factors
that impact health.




From our interns:

“Having the opportunity to be out in the community more
provided me with increased appreciation of how valuable
building connections within communities and identifying
community strengths are when serving a particular community.”

“In my future career as a physician, | can take these tools on how
to educate my patients so that they are aware of their current
health status and how to make health choices. As doctors, we
are also educators, and we should use our voice and our

O u r I m p a Ct knowledge to help make our communities healthier through

education.”

“As a future physician, diversity in a patient population is
something everyone needs to be accustomed to. Learning how

. to listen to different voices, understand different cultures, and
Ove r 7’000 Se rvice H ours uplift those that are not used to being heard, is part of the

Ove r $ 90’000 i N CO mmun ity | m paCt healing journey that a physician embarks on with their patient.

Each week, with every meeting, guest speaker, conference, or

Over 6,5 00 Commun ity Members more, | get to hear voices that | don’t think would have been

spot-lighted anywhere else.”




