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Patrons ($15,000+)

hank you to all of our 2019-2020 funders.

Partners ($500-4,999)

Western and Southern Financial Fund
Donors (Up to $500)

Countless Alumni and individuals who are

Bethesda Foundation, Inc.

Charles H. Dater Foundation, Inc.

Cincinnati Children’s Hospital Medical Center
Esuiiive (Jorimifie also dedicated to compassion!
Johnson Family Foundation

University of Cincinnati Physicians, Inc.

Sponsors ($5,000-14,999 )

Academy of Medicine Cincinnati Foundation
Good Samaritan Hospital Medical/Dental Staff
Fund

UC Health

Bethesda Hospital Medical/Dental Staff Fund

Proposed 2020-2021 Budget

Personnel

22 Interns, 2 Project Co-Directors

2019-2020 Proposed Budget

Student Interns $80,157.00
Project Co-Directors $7,500.00
Academic Year

Project Co-Directors $3,000.00
Financial Advisors $1,000.00
Personnel Total $91,657.00
Non-Personnel

Intern Project Funds $2,200.00
Publications/Notes $1,000.00
Travel $1,000.00
Special Events and Meetings $3,500.00 = Student Interns
Intern Conference Fund $1,000.00

Web & Design Development $750.00

Endowment Fund $0.00 Aéadenic Vs
Non-Personnel Total $9,450.00 3
Total Projected $101,107.00 = Special Evemts, Mestings, Publications, Web developmetn

1. Projected 22 interns and 2 co-directors @ $3750 each

2. Funds to help interns implement projects at their sites (22 interns @ $100)

3. Figure represents amount not covered by TriHealth, Inc. in-kind donations. TriHealth, Inc. generously provides office space, desks, chairs, a telephone, office supplies, and
postage as well as access to a computer, copiers, printers, and a fax machine.

Urban Health Project

As UHP’s 33rd summer comes to an
end, we would like to thank and
congratulate our interns for continuing
in the greatness of their predecessors.
We would also like to express how much
of an honor and Xrivile e it was to serve
as co-directors. As Co-directors, we had
the privilege of helping UHP continue to

row and to witness the impact it has in
the community. Through the interns, UHP
continued to not only grow, but also to
model active compassion for the
underserved.

In the summer of 2019, UHP placed 20 interns with 19 community partners
spread across Southwestern Ohio and Northern Kentucky. Our interns worked
with many different populations reﬁresentmg the diverse spectrum of our
community. Over the course of eight weeks, our interns provided over 4,800 hours
of service directly impacting over 2,400 individuals. UHP interns developed new
projects aimed at quality improvement and community service. For example,
interns taught kids the importance of nutrition and good hand hygiene, ran
workshops on healthy cooking and exercise for women in shelters, and organized
health fairs for migrant workers.

In 2020, UHP continues to grow and impact the community in spite of the
challenges COVID-19 presented. We have been able to form new partnerships,
strengthened old connections and recruited a new class of interns motivated to
carry on the legacy of compassion. In 2020, interns have continued to volunteer
with their sites, carried on research and presented at national conferences. We
have passed on the torch to a new Inglroup of interns with 2 highly capable and
passionate Co-directors to help UHP strive to reach new heights. We are excited
to witness new developments and encourage continued excellence. All of this
could not have been done without the guidance of our advisory board and the
support of our alumni and funders. Therefore, thank you for your commitment to
community and the mission of UHP.

Isaiah Noel and Namratha Kolur



From our interns:
UHP Mission Statement \

“To educate, inspire, and challenge medical
students through their service to vulnerable
populations in Greater Cincinnati to produce more
socially responsible physicians who have a greater
understanding of factors that impact health.”

N\

“| feel like | am exactly where “I have witnessed the “My UHP experience is greatly
2019 Interns & Service Sites I have always wanted to be. struggle that poorer urban increasing my interest in practicing
Working this internship, and women face with their Family Medicine. Working with
Thanl.( you t:: t:!l of our |'n LA O serving this population, is healthcare and | am starting this low-income population, there
amazing work this summer! ]
why | chose medicine in the to understand the various are so many layers of each patient
) , » . that needs to be worked through
L b AL LT first place. obstacles my future patients ) , ,
Gina Livecchi Bridget Watson i in order to provide good care.
-Julie Lavey, M2 will have.” John Ernst. M2
Catholic Charities Southwestern Ohio Good Samaritan Free Health Center -jonhn Ernst,
Hassan Abdullahi Parth Patel -Audrey McCartney, M2
Center for Addiction Treatment Lighthouse Mecum House I m pa Ct *
Joseph Zegar Sarah Wagner ° Interns generated a $106,000 community
Cincinnati Children’s Lighthouse New Beginnings impaCt
Pediatric Primary Care Center Abby Dillaha [y Interns engaged over 4800 Communlty
Ronay Thomas
members

Off the Streets, Cincinnati Union Bethel
Cradle Cincinnati Caroline Skulski
Callyn Samuel

° Interns contributed over 5800 hours of service

Project Connect
Welcome House of Northern Kentucky Allie Pendery
Meghan St. John

Su Casa
Crossroad Health Center - OTR Rachael Crenshaw
Kati Woodward and Alex Drinnan

UHP Board of Advisors

Tender Mercies
Division of Community Women’s Health-  Juliana Lavey

UC Department of ObGyn
Audrey McCartney UC Department of Familyand =~ UHP’s mission would be impossible without our board of advisors. On behalf of our interns and
Community Medicine, Racetrack Clinic ) N . .. A . . .
Center for Closing the Health Gap John Ernst alumni we thank them for their ongoing support, insight, and dedication to this unique program.
Jackie Dowling
Cincinnati Youth Collaborative o s
G AT Dr. Aurora Bennet Christian Carey-Adams Jenna Hanner
Dr. Andrew Frankart Sarah Smith Dolores Dodson
Dr. Joseph Kiesler Dr. Laura Malosh Dr. Teresa Meier

Dr. Lorraine Stephens Molly Leavitt Gabriel Trieger



